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REPORT TO

Rising to our potential

GREETINGS FROM SUNRISE
SCHOOL DIVISION
This past year has been a continuation of hard work and purposeful planning in support of student success. We have many
celebrations of triumph, teamwork, and kindness within the Sunrise School Division, as you’ll see throughout our report.
Building connections with staff, students, and their families, as well as the communities we serve is a priority for Sunrise. We are also
committed to maintaining and improving the lines of clear and consistent communication with all stakeholders throughout the division.
We’re pleased with our accomplishments and proud of the effort and dedication of all members of our Sunrise family.

Paul Barnard

Chair, Board of Trustees
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Cathy Tymko

Superintendent/CEO

HIGHLIGHTS FROM 2017-18
These are just a sampling of the noteworthy
initiatives of the past year

The Board continued its work on the priority areas they
identified through their strategic planning process. The following
three areas remain as guideposts for our work between 2016
and 2019:
1. Improved literacy and numeracy results at the Kindergarten
to grade 3 levels, so that students can be successful lifelong
learners.
2. Enhanced communication to instill public confidence
for increased clarity and consistency among the division,
community, staff, parents and students.
3. Enhanced, increased and innovative learning opportunities
for students.
In response to these identified priorities, the Sunrise School
Division made solid progress in the areas of:
••
••
••
••

Community Partnerships
Improved Communication
Planning for Educational Opportunities
Succession Planning

BUILDING ADDITIONS, DELETIONS AND IMPROVEMENTS
This past year saw continued work on solving the issue of
overcrowding at École Dugald School, the need for daycare
spaces in the Springfield area and the desire for an up to date
science lab facility in Lac du Bonnet. As a result, there is an
addition of six classrooms and a new gymnasium at the school
in Dugald which is scheduled for completion in 2019. The
division property will also be used to house a new infant and
preschool daycare centre. In partnership with the division and
the province, Dugald Daycare Inc. is looking to be operational in
early 2019. The Board also undertook a science lab renovation
at Lac du Bonnet Senior School so students in the area
can have access to current equipment as well as improved
laboratory space. Lastly, the Board wrestled most of the year
to address the issue of appropriate workspace for our clinical
staff. They have entered into the process of issuing a Request
For Proposal (RFP) in hopes of establishing a long term lease
of a facility.
A WHOLE NEW LOOK FOR THE DIVISION
In an effort to improve and enhance communication the Board
has completed the following:
•• Successful rebranding of Sunrise School Division including
logo, print materials, messaging and up-to-date visuals.

•• Successful redevelopment of the divisional and school
websites.
•• Approval and rollout of the divisional Reference and
Procedures Manual.
•• Completion of Accessibility Training by all Sunrise staff.
A ROLLING STONE GATHERS NO MOSS
The beginning of the 2017-18 school year saw all staff
gathered at a divisional professional development (PD) day
to hear about the rebranding process, to learn about the
importance of accessibility and to spend the afternoon having
a deep look into the Education Plan. All teachers, educational
assistants, administrators and clinicians worked together in
facilitated groups to answer questions about what was working
for them, where the challenges lay, and what they needed to
help improve student learning. This feedback was then collated
and analyzed in order to improve upon the existing work in
place. As a result, we partnered with the education branch of
IBM to work on developing a long term plan. In the spring and
right through the summer, work was done with school visits,
focus groups and planning teams so senior administration
could set the course in the right direction. This work, combined
with a review of the Board strategic plan, should lead to exciting
and challenging outcomes into the future.
RIDING THE WAVE OF CHANGE
This past year in Sunrise also brought many changes to the
organization, which saw us delving into succession planning in
a big way. The following vacancies were posted and filled with
quality candidates:
•• Superintendent/CEO – Cathy Tymko
•• Secretary-Treasurer – Scott Carleton
•• Assistant Superintendent of Learning & Instruction – Leanne
Peters
•• Assistant Superintendent of Student Support Service – Jackie
Julien
We held our first in-house Recruitment Fair in April 2018,
completed the Superintendent evaluation process and also
undertook the task of the Board’s evaluation.
The Sunrise team is poised for the future, filled with hope,
optimism, and a thirst for learning.
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SUNRISE LEADERSHIP
Board of Trustees
Chair, Paul Barnard (Powerview)

Vice-Chair, Don Mazur (Beausejour)

SUNRISE BY THE
NUMBERS
ENROLLMENT NUMBERS FOR 2017-18
(FROM MANITOBA EDUCATION & TRAINING)
AGE (GRADE)

Trevor Bernat (Oakbank)

Lynne Champagne (Brokenhead)

Early years (K – 4)

1,792

Middle years (5 – 8)

1,422

Senior years (9 – 12)

1,375

Adult Education
Diane Duma (Oakbank)

NUMBER OF STUDENTS

Total

262
4,851

NUMBER OF EMPLOYEES
Cassandra Kiernicki (Dugald)

JOB
Principals/Assistant
Principals

Don Nichol (Whitemouth)

Russ Reid (Lac du Bonnet)

SENIOR ADMINISTRATION
· Cathy Tymko, Superintendent/CEO
· Elise Downey, Secretary/Treasurer
· Lesley Eblie Trudel, Assistant Superintendent,
Student Support Services
· Leanne Peters, Assistant Superintendent,
Learning & Instruction
· Bryon deVries, Director of Human Resources
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18.16

Teachers

311.31

Clinicians

15.00

Educational Assistants
Diane Van Damme (Anola)

NUMBER OF EMPLOYEES

114.35

Library Clerks/Work
Counsellors

13.35

Clerical – Schools

22.59

Caretakers/Custodians/
Cleaners

33.68

Bus Drivers/Mechanics

91.00

Others (Non-school
Clerical, IT, Management,
Contract Employees)

44.20

Total

663.64

								

91
SCHOOL BUS ROUTES

TRAVELLING

2.4
79%

MILLION KM/YR

OF STUDENTS

REQUIRE BUSING
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HIGHLIGHTS FROM THE
SUNRISE SCHOOL DIVISION
PROGRAM LEADERS

Active Learning
•• Program Leaders and the ICT
department partnered in creating
an opportunity for several teachers
to facilitate learning for other teachers
in using Office 365 in authentic ways
in the classroom.
•• Students from a divisional high
school mentored students new to
Youth Parliament in both the logistics
and the attitudes needed for an
effective parliament. This resulted in
an expansion of Youth Parliament into
another geographic area of the division.
•• Teachers were offered opportunities
to work together both physically and
digitally on classroom escape room
planning. This resulted in cross division
planning by teachers to provide their
students with rich learning experiences.
•• Students engaged in Destination
Imagination were encouraged to
examine growth mindsets, learning
strengths and group dynamics to
improve their teamwork skills.
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Literacy &
Languages
•• School teams reflected on and
renewed their English Language Arts
teaching with the new curriculum.
They implemented new units to
engage students in learning.
•• Administrators explored learning
opportunities around eight effective
literacy practices.
•• Professional staff in a variety of
schools benefitted from divisionally
facilitated learning opportunities
including comprehension instruction,
writing, French Immersion
methodology and play-based
learning.
•• Two schools participated in
divisionally facilitated residencies
focused on improving student writing.

Citizenship Report
•• Aboriginal Academic Achievement
and Education for Sustainable
Development committees joined
together for meetings, professional
learning and Planning Alternative
Tomorrows with Hope (PATH) planning.
•• Student Leadership Cohort attended
a Scientists and Traditional Knowledge
Keepers Workshop lead by Elder
Dave Courchene Jr. and David
Suzuki. Students created a plan for
learning and action in the areas
of well-being, environmental and
cultural stewardship, education and
relationships.
•• The Sunrise Feast was led by the
Student Leadership Cohort supporting
450 students in learning and culture.
•• Fiddles for school-based traditional
fiddling programs were purchased for
two schools.

Financial Report

Numeracy

•• Administrators explored multiple
learning opportunities around the
eight high-yield Effective Teaching and
Learning Strategies from the book
study of Principles to Actions: Ensuring
Mathematical Success for All.

•• Problem solving residencies took
place at three sites that involved 19
teachers and 275 students. Lessons
and strategies were modelled with
students while teachers observed
perseverance and productive struggle
in action.

•• More teachers and schools participated
in the Manitoba Rural Learning
Consortium (mRLC) Action Research
Project that focused on the sequencing
and pacing of numeracy outcomes at
grade 6 and grade 9 levels.
•• Professional staff in a variety of schools
benefitted from divisionally facilitated
learning opportunities including
Problem Solving, Math Stretches,
Classroom Clocks and Rich Math Tasks.

Governor General’s Academic
Medal Winners
Each year, the awarding of the Governor General’s Academic Medal recognises
the outstanding scholastic achievements of students in Canada. This tradition of
awarding the medal to the student in each high school graduating with the highest
average, has been in place for more than 140 years.
Congratulations to the following students who were awarded this prestigious award
at their graduation ceremonies:
Dayna Hapel
École Edward Schreyer School

Jenelle McCann
Springfield Collegiate Institute

Janessa Hofer
Heartland Colony School

Marina Milne
Lac du Bonnet Senior School

Brittany Bachman
Whitemouth School

Sarah Borlase
École Powerview School

Sarantha Kleinsasser
Grafton Colony School

Nancy Wollmann
Richland Colony School

Revenues

Gross Provincial Revenues
57.74% (41,019,684.00)
Special Levy Revenue
39.71% (28,208,388.00)
Other Revenues
2.55% (1,811,198.00)
Total 71,039,270.00

Expenditures

72.56% (51,466,857.00)
		 Salaries
6.45% (4,574,436.00)
		
Divisional & School Programming
5.41% (3,838,867.00)
		
Operations & Maintenance
2.39% (1,695,852.00)
		
Transportation of Pupils
4.46% (3,165,598.00)
		
Capital Costs
3.20% (2,267,754.00)
		
Divisional Administration
1.72% (1,223,473.00)
		 ICT
3.29% (2,332,914.00)
		
Fiscal & Payroll Tax
0.51% (361,447.00)
		 Community
		Total 70,927,198.00

Jenelle McCann
Springfield Collegiate Institute
Brittany Bachman
Whitemouth School
Dayna Hapel
École Edward Schreyer School

Sarah Borlase
École Powerview School
Marina Milne
Lac du Bonnet Senior School
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STUDENT ACHIEVEMENT
LITERACY
GRADE
LEVEL

PROGRAM

ASSESSMENT AREA

DIVISIONAL
2017-18

PROVINCIAL
2017-18

DIVISIONAL
2016-17

PROVINCIAL
2016-17

3

English

Reading Comprehension in English
(meeting expectations)

67%

58%

61%

58%

3

French
Immersion

Reading Comprehension in English
(meeting expectations)

72%

75%

79%

77%

4

French
Immersion

Reading Comprehension in French
(meeting expectations)

64%

67%

58%

65%

9

Combined

ELA 10F Credit Attainment on First
Attempt

90%

n/a

89%

90%

12

Combined

ELA Provincial Exam (average mark)

68.1%

67.8%

71.2%

68.3%

12

French
Immersion

FLA Provincial Exam (average mark)

69.4%

70.2%

75.1%

68.7%

NUMERACY
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GRADE
LEVEL

PROGRAM

ASSESSMENT AREA

DIVISIONAL
2016-17

PROVINCIAL
2016-17

3

English

Mental Math Strategies
(meeting expectations)

57%

55%

62%

54%

3

French
Immersion

Mental Math Strategies
(meeting expectations)

57%

62%

59%

66%

9

Combined

MAT 10F Credit Attainment on First
Attempt

87.2%

n/a

81%

88%

12

Combined

Essential Math Provincial Exam
(average mark)

58.6%

53.7%

61.2%

57.0%

12

Combined

Applied Math Provincial Exam
(average mark)

60.5%

58.1%

60.5%

56.6%

12

Combined

Pre-Calculus Provincial Exam
(average mark)

64.4%

68.0%

64.9%

68.5%
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DIVISIONAL
2017-18

PROVINCIAL
2017-18

SCHOOL HIGHLIGHTS
ANOLA SCHOOL
Anola School experienced a number of facility improvements
to enhance the learning environment for all students. These
included playground improvements, the installation of a Buddy
Bench, a computer lab renovation (including new computers),
library renovations and PAC-supported projects.

ÉCOLE BEAUSEJOUR EARLY YEARS SCHOOL
As a UNESCO school, one of the goals at École Beausejour
Early Years School is to deepen the culture of peace as they
continue to encourage students to be socially responsible
global citizens. Under the citizens’ banner, ÉBEYS students
promote events to gather food and money for the Beausejour
Food Bank and Bridging Villages in Uganda.

CENTENNIAL SCHOOL
Centennial School students had the opportunity to learn from
Elder Ron Bell this school year. Elder Bell worked with teachers
to add an Indigenous component to their subjects and he
worked with students directly to start a drum making group and
drumming club. Elder Bell also led school trips to the Bannock
Point Petroforms.

ÉCOLE DUGALD SCHOOL
The big news at École Dugald School this year is that work on
their school addition has started. They will be getting six new
classrooms, a science room and a new gym. They are very
excited to see the progress and can’t wait to get into the new
space!

ÉCOLE EDWARD SCHREYER SCHOOL
Both the Varsity and Junior Cheer Squads placed first in their
categories at the Provincial Cheerleading championships in
Portage la Prairie. An extra congrats to the Varsity Team for
winning the school grand championship and the provincial
championship banner.

GILLIS SCHOOL

GRAFTON COLONY SCHOOL
Grafton Colony School students went on a number of exciting
field trips this year. The middle years students learned how to
survive in the wilderness at Whiteshell Provincial Park, early and
middle years students took their science curriculum out of the
classroom into the zoo, and high school students honed their
critical thinking skills at an escape room.

HAZELRIDGE SCHOOL
Students at Hazelridge School took part in a unique day of
inquiry-based learning. On Perogy Day students learned about
their community, how to make perogies and why Hazelridge is
the Perogy Capital of Canada.

HEARTLAND COLONY SCHOOL
Heartland was able to offer Home Economics to their grade 7
to 9 class. They participated in cooking and sewing projects
throughout the year. A bonus was that the other classrooms
were also able to use the kitchen and cooking supplies to
supplement their learning experiences at school.

HOFER COLONY SCHOOL
In addition to their daily experience on a working farm and
community garden, students at Hofer Colony School took part
in several other activities this school year. They attended the
Blanket Activity at Springwell School led by Leslie Wakeman and
Elder Ron Bell, and had the opportunity to participate in a tree
pruning workshop by Andy Fosty.

LAC DU BONNET SENIOR SCHOOL
Lac du Bonnet Senior School is a very busy
place! From its usual school-day activities
to its many after-school programs, the
school offers something for every student.
This year, special events included a
presentation by Chris Koch, a community
forum on Building Resiliency/Making
Choices, Grade Wars and Spirit Week.

Gillis School’s production of Annie, The Musical was one of the
highlights of the year. The drama production brought together
over 60 students from grades 3 to 6 who performed brilliantly
onstage as cast members and worked diligently backstage as
crew members. Congratulations to all.
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OAKBANK ELEMENTARY SCHOOL
Oak Bank Elementary takes pride in their inclusion and activism
activities such as their Pink Day celebrations that lasted
throughout the entire month of April. Every Wednesday staff
and students were encouraged to wear pink and participate in
activities to inspire anti-bullying. At the end of the month the
school community wore pink to their assembly where students
received certificates recognizing them as leaders in their
classrooms for the value of Acceptance.

ÉCOLE POWERVIEW SCHOOL
The creation of Powerview’s Empty Closets Gay Straight Alliance
created an inclusive place for several of their students to gather
and feel safe while celebrating the diversity that makes École
Powerview School a great place to learn.

RICHLAND COLONY SCHOOL
Richland Colony School is proud of all of the accomplishments
they have made throughout this school year and is grateful
for all of the support they have received along the way. The
parents and community members of Ridgeland Colony are very
supportive of the staff and students and this year the school
welcomed many more parents to be active participants in their
children’s learning.

SPRINGFIELD COLLEGIATE INSTITUTE
Springfield Collegiate Institute is proud to offer its students
many talent development opportunities outside of regular
classroom instruction. In 2017-18, a few of these opportunities
included singing lessons, CosPlay costume making, soap
making and an art studio.
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SPRINGFIELD MIDDLE SCHOOL
In September 2017, students at Springfield Middle School
spent the first three days of school taking part in respect
and community building educational activities before regular
instruction began. The activities have proven highly successful in
building positive relationships between all three grade levels at
the school.

SPRINGWELL COLONY SCHOOL
2017-18 was an exciting year thanks to a number of fieldtrips
including Steinbach Aquatic Centre, swimming lessons at
Beausejour’s swimming pool, Lower Fort Garry, the Legislative
Building, Chateau Lanes Bowling, Silverwinds School for an
MTYP performance and a high school canoe trip to Jackson Lake.

WHITEMOUTH SCHOOL
The cheerleading team at Whitemouth School had a lot to
celebrate in 2017-18. The team finished second at Provincials
and the stunt team won first place in their division. The
team received the Jean Walker Incentive Award for their
sportsmanship and effort and were invited to the World Junior
Cheerleading Championship in Orlando, Florida in 2019.

WHITESHELL COLONY SCHOOL
Three students at Whiteshell Colony School took part in the
High School Apprenticeship Program (HSAP) in 2017-18. The
colony management has put a great emphasis on higher and
better education, and the HSAP program is one part of their
commitment.

SCHOOL LIST
• Anola School

• Hofer Colony School

• École Beausejour Early Years School

• Lac du Bonnet Senior School

• Centennial School

• Oakbank Elementary School

• École Dugald School

• Richland Colony School

• École Edward Schreyer School

• Springfield Collegiate Institute

• École Powerview School

• Springfield Middle School

• Gillis School

• Springwell Colony School

• Grafton Colony School

• Whitemouth School

• Hazelridge School

• Whiteshell Colony School

• Heartland Colony School
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Sunrise School Division
Box 1206
344 – 2nd Street North
Beausejour, MB R0E 0C0
Ph 204.268.6500
Toll Free 866.444.5559

www.sunrisesd.ca

